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TSA
MODERN SLAVERY AND

HUMAN TRAFFICKING POLICY
STATEMENT

Temporary Staffing Agency TSA Ltd is committed to ensuring that our staff and any workers we supply (directly or
indirectly) are not subject to behaviour or threats that may amount to modern slavery, human trafficking, forced labour,
and similar human rights abuses.

Modern slavery is an unquestionable and indefensible violation of an individual’s basic human rights. We recognise we
have a moral and social responsibility to take a zero-tolerance approach to modern slavery in all forms.

We are committed to preventing slavery and human trafficking in our corporate activities, and to ensuring, as far as we
are able, that our supply chains are free from slavery and human trafficking.

We are also committed to ensuring there is transparency in our own business and in our approach to tackling modern
slavery throughout our supply chains, consistent with our disclosure obligations under the Modern Slavery Act 2015.
We all have a responsibly to be alert to the risks, however small, in our business and in the wider supply chain.

Temporary Staffing Agency TSA Ltd specialise in providing temporary workers within the Healthcare Sector.

This statement sets out Temporary Staffing Agency TSA Ltd actions to understand all potential modern slavery risks
related to the business and to ensure steps are maintained to prevent slavery and human trafficking.

To assess the risk of modern slavery, we use the following processes:

Identify and assess potential risk areas when considering taking on new suppliers and regularly review our existing
supply chains Review the potential for risk at regular intervals, including the possibility of re-auditing a supplier or
conducting spot checks.

Protect whistle blowers.

After consideration, we have not identified any significant risks of modern slavery, forced labour, or human trafficking
in our supply chain. However, we continue to be alert to the potential for problems.

To maintain awareness and ensure a high level of understanding of the risks of modern slavery and human
trafficking in our business our Modern Slavery Policy is available in our Employee Handbook.

We also provide training for relevant members of staff, and this has been incorporated into our induction program.

We operate additional policies that assist our approach to the identification of modern slavery risks and steps to
be taken to prevent slavery and human trafficking in our operations:

Whistleblowing Policy - we encourage all our employees to report any concerns relating to unlawful conduct,
malpractice, dangers to the public or the environment, and any other matter of a serious nature. The Modern Slavery
Act 2015 (the “Act”) is specifically mentioned within this policy which is published in the Company handbook.

Quality and Sustainability Agreement - we are committed to ensuring that our suppliers adhere to the highest
standards of ethics. Suppliers are required to declare that they provide safe working conditions, treat workers with
dignity and respect, and act ethically and within the law in their use of labour. Serious violations of the Company’s
Quality and Sustainability Agreement will lead to the termination of the business relationship.

Business Ethics Policy - our policy sets out the core values which we expect to be observed throughout the Company.
The policy specifically mentions the Act and is published in the Company handbook.
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